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NORFOLK CHILDREN’S SERVICES
Mousehold Infant and Nursery School

Collective Worship Policy

Introduction

· Collective worship forms an essential part of the school policy on the curriculum. In accordance with the values of the school, which are concerned with mutual respect, cultural diversity and social inclusion, collective worship will be of a broadly Christian character. All registered pupils will experience a daily act of Collective Worship, as part of a whole school assembly or within individual classrooms, unless they have been withdrawn by their parents/carers.
· Stories with a moral message, positive values and attitudes as well stories and celebrations from Christian and other major faiths are incorporated. 

· A quiet time for reflection/meditation /prayer is included in Collective Worship or at the end of the day in the classroom. 

· All registered pupils experience a daily act of Collective Worship, either as part of a whole school assembly or within individual classrooms.

(Ofsted definition: ‘Worship is generally understood to imply the recognition of a supreme being. It should be clear that the words used, or activities in worship, recognise the existence of a deity. Performance of music, drama, dance: reflections upon readings from Holy texts or other writings which bring out religious themes; opportunities for prayers or meditation may be included in an act of worship.’)

Aims of Collective Worship at Mousehold Infant and Nursery School

· To foster and develop the children’s spirituality as defined below

· To consider spiritual and moral issues

· To celebrate the richness and diversity of all cultures within our society and the wider world.

· To enable the children to explore their own beliefs

· To encourage the children to participate and respond

· To develop the school’s community spirit

· To promote the schools values and aims

· To create and maintain a positive ethos and reinforce positive attitudes

Collective Worship at our school

· Mousehold Infant & Nursery School provides Collective Worship/Assembly in accordance with the Education Reform Act 1988 and the DFES Circular 1/94

· Collective Worship is mainly of a broadly Christian nature, but also includes exploration and celebration of other major faiths

· Collective Worship for all pupils takes place each day, at 10.15am, with Monday’s taking place in the classroom as a thinking time. This takes a variety of forms often incorporating circle time, SEAL and philosophy. 

· At the end of the day, some classes have a quiet time for reflection/meditation. (Format:: Thank You, Sorry for, Concern, (self or others) Reflection, Action to take.)

· Class Assemblies take place on Fridays, and parents are invited to attend. Birthdays are celebrated during other Friday Assemblies
· Parents are told of their legal right to withdraw their children from collective worship and alternative provision is made for pupils whose parents/carers request that they do not attend the collective worship.
Spirituality

Flexibility

· Adapting readily to new situations or challenges

· Being open to surprise or the unexpected

· Being prepared to modify views, opinions or approaches

Self-Awareness

· Having a high degree of self-knowledge

· Being conscious of one’s own strengths and weaknesses

· Having the capability to reflect and make critical judgements

· Being able to suggest improvements to one’s own work

· Having the confidence that difficulties can be overcome

Creativity

· Being able to work against convention

· Being prepared to challenge stereotypes

· Being able to see things from different perspectives

· Striving for originality

· Thinking laterally

Inspiration

· Being moved by visionary ideas and values

· Having a strong sense of fairness and justice, following what one believes to be right

· Responding to beauty, showing awe and wonder

· Experiencing moments when things ‘suddenly make sense’ or ‘click into place’

· Looking for truth and inner meaning, wrestling with ‘big ideas’ and difficult questions

· Being capable of rapt attention or intense concentration

Synergy

· Being able to see connections, discerning patterns

· Recognising the wholeness of things

· Having integrity, being consistent and honest

· Feeling secure, being calm and at ease with oneself

Enquiry

· Showing curiosity and interest, wanting to know more

· Wanting to seek ‘fundamental answers’

· Speculating and hypothesising

· Persevering in the search for the truth

Selfless ness

· Being positive in outlook, cheerful and uncomplaining

· Persevering in the face of difficulty

· Showing generosity, not counting the cost

· Putting the interests of others first, having patience and humility

· Willing to share, wanting to involve others, offering support

Empathy

· Showing interest in what others think or say

· Sensing and understanding others’ motivation

· Wanting to alleviate discomfort, suffering or distress

· Believing in others, thinking the best of them

· Showing appreciation for others’ achievement.
Roles and responsibilities of headteacher, other staff, governors

The headteacher will ensure that: 

•
the governing body is consulted about the broad nature and arrangements for collective worship 

•
a daily act of collective worship is provided

•
alternative provision is made for pupils whose parents/carers request that they do not attend the collective worship.

All staff are invited to participate in and make an active contribution to collective worship, and encourage pupils to become actively involved.

Arrangements for monitoring and evaluation

The Curriculum Committee will receive a report from the headteacher annually on the themes covered in the daily acts of collective worship and how they complement the school’s aims and values (see Appendix One). The headteacher will also report on the numbers withdrawn and the effectiveness of the alternative arrangements. 
Appendix One

Themes for 2011-12

Themes for Assemblies follow the SEAL themes

1.1 New Beginnings

1.2 Getting on and Falling Out

2.1 Going for goals

2.2 Good to be me

3.1 Relationships

3.2 Changes

In addition, leaders of Assemblies will recognise other major religious and cultural events that are occurring. For Autumn 2011, these are as follows:
September

19th


Talk like a Pirate day!

21st


International Day of Peace

23rd


First day of Autumn

26th


European day of languages

29th


Rosh Hashanah – Jewish New Year’s Day

October

This month is International walk to school month!

4th 


World Animal Day

7th


National Poetry Day

21st


Everyone writes day!!

26th


Diwali

30th 


British Summer time ends

31st


Halloween

November

1st


All Saints Day

5th


Guy Fawkes

10th


Birth of Guru Nanak (Sikh)

11th 


Armistice Day (Remembrance Sunday on 13th)

13th


Sukkot (Jewish festival)

14- 25th

Anti Bullying Weeks

18th


Children in Need

21st-27th

Road Safety Week

27th


Start of Advent

30th


St Andrew’s Day

27th – 5th Dec

National Tree Week

December

8th


Bodhi day – Buddhism

21st


Hannukah – Jewish Festival of Light
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